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Abstract:The development of economy and the progress of science and technology have
brought tremendous change of production organization approaches and besides the full-time
employment form under the factory system a large number of “not full4ime part-time
atypical ” phenomena of flexible employment has emerged simultaneously. The various forms
of flexible employment have great impacts and challenges to the labor law system which is
always adapted to the full4ime employment form and thus the traditional labor and
employment law system must be restructured as follows: the judicial scope of labor and
employment law shall be expanded; various types of flexible employment shall be classified
and regulated accordingly; the compulsory and self-governing norms in labor and employment
law shall be rationally allocated ; the threedayer adjustment mode of the labor and employment
law shall be optimized; and the functional division of labor and employment law and civil law

shall be reconstructed.
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