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Abstract: The improvement of motivation circumstance of legal profession should be an
important object of judicial reform in China. Based on the questionnaire survey to the legal
professional group in 31 provinces this research presents the motivation circumstance of legal
professional group from various aspects such as the treatment promotion prospect safety
guarantee and pressures of legal profession. According to the statistics of questionnaire the
motivation circumstance of legal professional groups in China presents differentiated pattern in
terms of different years within or outside the quota professional groups and age levels. We
can find that the judicial reform has a non-equilibrium effect on motivation circumstance of
legal profession of different groups by comparing the data of 20152017. In the process of
further deepening the judicial reform we must consider the differentiated pattern of the legal
professional motivation circumstance in China and adjust the policy accordingly for the

shortcomings.
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