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Abstract: Item 6 of article 14 and article 16 of the Regulations on Work-related Injury
Insurance takes the factors of employee’s fault as the basis for directly eliminating work-related
injury and Guiding Case No. 40 of the Supreme People’s Court also shows the logic based on
the analysis of employee’s negligence thus forming a special rule of replacing the causal
relationship of work—related injuries with fault liability. As a birthmark of the evolution of
work—elated injury insurance system fault liability appears in the exclusionary rule of
work-related injury but it is inconsistent with the definition of work-related injury. The
exclusionary rule of work—<elated injury should consider the fault of employees in the judgment
of causality so as to prevent blamable individual or voluntary acts from becoming the general
rules of exclusion of employee’s compensation benefits and to improve the work—related injury
system in academic research and legislation. The work-related injury can be denied only when
the behavior’s nature changes from working to private by the factor of fault. Logically
speaking the causal relationship in the identification of work-related injury should be used to

explain all the situations.
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